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	 UNITED NATIONS DEVELOPMENT PROGRAMME (UNDP) 
REGIONAL CENTRE FOR LATIN AMERICA AND THE CARIBBEAN CARIBBEAN RISK MANAGEMENT INITIATIVE II
PROJECT MANAGER 



	I.  Post Information.


	Title: Project Manager/ CRMI II
Organizational Unit: BCPR
Supervisor: Disaster Risk Reduction Advisor and team Leader of CPR in the RSC of Panama 
Duration: 9 months
Type of Contract: IC  
Location: Panama 


	II. Organizational Context 


	 UNDP’s Bureau for Crisis Prevention and Recovery (BCPR) and the Regional Bureau for Latin America and the Caribbean (RBLAC) have initiated and coordinated the regional disaster risk reduction program known as the Caribbean Risk Management Initiative. CRMI is an umbrella initiative based on the results and the lessons of a range of highly participatory and innovative activities understand at a regional level by UNDP involving governments, regional and international organizations, NGOs, private sector and other key stakeholders in the Caribbean.

The overall objective of this program is strengthening capacities to manage and reduce risks associated with natural hazards, particularly in the context of adaptation to global climate change in the Caribbean region allowing the consolidation of UNDP interventions on disaster risk management and adaptation to climate change. 

CRMI phase two project combines aspects of UNDP’s corporate strategic plan (2008-2011) from operations areas: Crisis prevention and recovery – disaster risk reduction and: environment and sustainable development – promoting adaptation to climate change. The project falls under focus areas three and four from the RBLAC regional plan and the RBLAC key results areas Strengthened regional, national and local capacities to manage and mitigate the risks of disasters; and strengthened regional capacity to adapt to climate change. In relation with the UNDP Annual Business Plan, the project falls under the RBLAC Key Result No. 6 on Early Recovery. 
Capacity in the Caribbean for managing climate-induced disaster risk is relatively low despite gains made by the Caribbean Risk Management Initiative (CRMI) Phase one and other initiatives undertaken by regional governments, the United Nations, and other development partners. To develop such capacity, this project will establish throughout the region, disaster risk reduction centres which will map hazards, vulnerability and risk due to climate change and geological hazards and be part of the national early warning system at the local government and community level. The project will support collection and generation of data on climate and the development of accurate climate change scenarios for key economic sectors to inform effective adaptation to climate change within the highly vulnerable SIDS of the Caribbean. Capacity to manage risk and adapt to climate change will be developed by establishing and supporting a Community of Practice, and developing educational courses and increasing awareness among, inter alia, the media, policy-makers and stakeholders in communities, technical agencies and government. The project will also support development of financial mechanisms and promulgation of guidelines for reducing risk and integrating climate change adaptation into livelihoods, policy and practice.

CRMI operates in the Caribbean countries in close coordination with the nine UNDP country offices in the region, under the guidance of the disaster risk reduction advisor in regional office of Panama. 

The CRMI Project Manager will be responsible for the overall management of all aspects of the project, and is under the supervision of RSC CPR practice team leader.  (S)he will be responsible for supervising the implementation of the activities in the project and provide necessary technical assistance. (S)he will work in close collaboration with CRMI installed capacities in Barbados and Cuba UNDP Country Offices.


	III. Functions / Key results expected 


	Deliverables and related activities 
· Work Plan 2011-2012:

· Prepare detailed workplan for project activities for 2012, in consultation with the regional Disaster Risk Reduction Advisor and CPR Team Leader, and the Country Offices.
· Provide technical input for the launch, development, and implementation of the activities at the national and sub-regional levels in the countries of the Caribbean region.

· Progress reports of activities:
· Work together with involved COs to prepare and implement activities.
· Liaise and coordinate activities with the BCPR and EEG team to ensure successful wrap up of CRMI II and handover to governments
· Ensure that project activities are documented, translated and made visible to regional stakeholders. 
· Support South-South cooperation activities between the Caribbean and the Pacific, through multi-media activities, training event coordination and south-south planning session.
· Ensure South South cooperation among English and Spanish speaking Caribbean activities are implemented (e.g. trainings in Cuba).
· Substantively review the activities of the annual work plan on appropriate coordination with the Country Offices and present evidence-based inputs for the regional project development, including lessons learned and evaluations of UNDP’s experience in disaster risk reduction and climate change adaption in the region. 
· Engage with the CPR leader team and the DRR adviser to make sure that regional and national-level programming is technically sound and gender-sensitive. Develop a Gender WP.
· Budget of the project:
· Guarantee that budgetary plans are met. 
· Resource mobilization: identify sources of funds to supplement UNDP funds to meet the scope and coverage of project activities planned, ensure sustainability for key project outcomes and create persistent mechanisms that enable regional entities to carry out disaster risk reduction and climate change adaptation activities after the project period.

· Website strategy:
· Support implementation of regional communication strategy through the CRMI website, bulletins and press releases. CRMI web site must be updated and count with a sustainability strategy during the second quarter of 2012.
· Training documentation

· Coordinate regional training activities. 
· Memorandums of Understanding
· Identify critical components for the development of strategic partnerships and alliances for achievement of CRMI II in the region, with other UN organizations, multilateral organizations, regional member state organizations, civil society and the academia, and with donors and programme countries.   Contribute to the establishment of such partnerships, drafting of agreements and monitoring of implementation. 
· Supervise MOUs, consultancies and contracted employees.
· Work supervision of the CRMI II installed capacities in Barbados and Cuba.
· Community of Practices report
· Enable the formalization of the exchange of lessons into a structured process of best practices; risk reduction and adaptation methods and guidelines that are translated and disseminated throughout the region within a formalized Community of Practice (CoP).
· Knowledge Management product
· Provide relevant substantive inputs to knowledge networking, including responding to Country Office requests of the involved countries for information on best practice and offering referrals to experts and expert institutions. 
· Implement a gender and DRR virtual training.

· Meetings with Cos Reports
· Conduct regular meetings and coordinate with the technical units on programme management to identify and address the key issues of the project in a timely and systematic manner.
· Evaluation reports of the consultants of the CRMI II project
· One consultant hiring to conduct sector specific studies on CCA for agriculture, tourism and coastal protection.
· Two contracted employees working for CRMI.
· Report to donors and partners
· Ensure RBLAC and BCPR are informed of progress of CRMI phase II
· Progress and activities reports (monthly basis) 

· Ensure final report is submitted for CRMI II

	Impact of Results
As a result of the consultancy, it is expected that the key results have an impact on the overall performance of the project and success in implementation of it at national and regional level.


	IV. Competencies and Critical Success Factors:
The consultant must have a solid understanding of the key climate change and risk management issues and methodological and technical knowledge, including: 

· Strong analytical, writing and communication skills; 

· Excellent knowledge of disaster risk management and early recovery, particularly from the developing country perspective; 

· Excellent knowledge of all thematic areas of climate change (adaptation, mitigation, technology transfer, investment and financing, and land use, land-use change and forestry); 

· Proven track record of work in the LAC region related to climate change activities; 

· Strong knowledge of the methodological approach being implemented by the project; 

· Excellent organizational skills; 

· Strong interpersonal and communication skills; commitment to team work and to working across disciplines; 

· Focuses on impact and result for the client and responds positively to critical feedback; 

· Consistently approaches work with energy and a positive, constructive attitude; 

· Able to work independently with no supervision. 

Corporate Competencies:
· Demonstrates integrity by modeling the UN values and ethical standards 

· Promotes the vision, mission, and strategic goals of UNDP 

· Displays cultural, gender, religion, race, nationality and age sensitivity and adaptability 
· Strong Caribbean cultural knowledge
· Treats all people fairly without favoritism 

· Excellent analytical and organizational skills 

Functional Competencies:
 

Knowledge Management and Learning

· Promotes a knowledge sharing and learning culture in the office 

· Has good knowledge on UNDP programme and operational issues 

· Actively works towards continuing personal learning and development in one or more Practice Areas, acts on learning plan and applies newly acquired skills 

· Has knowledge of UNDP/UN policies and programme in disaster and disaster risk situations. 

Development and Operational Effectiveness

· Ability to lead and contribute to strategic planning, change processes, results-based management, work planning, and reporting. 

· Ability to lead formulation, oversight of implementation, monitoring and evaluation of development projects. 

· Ability to apply development theory to the specific country context to identify creative, practical approaches to overcome challenging situations. 

· Ability to build and sustain effective partnerships with UN Agencies and main constituents, advocate effectively, communicate sensitively across different constituencies. 

Management and Leadership

· Focuses on impact and results for the client and responds positively to feedback 

· Ability to establish effective working relations in a multicultural team environment 

· Excellent interpersonal skills 

· Consistently approaches work with energy and a positive, constructive attitude 

· Demonstrates strong oral and written communication skills 

· Builds strong relationships with internal and external clients 

· Demonstrates capacity to communicate effectively; resource management; capacity to plan and organize programmes effectively 
· Demonstrates resourcefulness, initiative and mature judgment



	V. Regime for payment of fees 



	The professionals, who submit an expression of interest to work in the above described capacity, should set their expectations at monthly rate payment in dollars of the United States of America and their availability. 

The contract signed as individual contract does not involve any fees in advance at the beginning of the consultancy. Payment will be made on a monthly basis upon submission of COP and Supervisor´s approval. Travel costs will be paid by the project. 




	VI. Recruitment Qualifications

	Education:
	· Advanced university degree in international development/ relations, environmental science or other development-related fields, or equivalent professional experience 

	Experience
	·  At least 5 years of professional experience in programme management related to natural disaster reduction and recovery 

· Field experience in a country in special development circumstances including in post-disaster settings preferable;

· Experience working and coordinating with UNDP country offices

· Demonstrated ability to manage complex projects, particularly those that are intersectoral
· Substantial experience in working with governments, local communities and NGOs
· Ability to synthesize, systematize, edit and publish information to produce knowledge products
· Ability to work at a distance and build teams

	Language Requirements:
	· Fluency in English and Spanish, both spoken and written is required. Working knowledge of French is an asset.


ADDITIONAL INFORMATION 
Qualified candidates who are interested in the above position are invited to submit their application and economic proposal, in English, and attaching a UN Personal History Form (P11), not later than XX  2011. 
To: rc.lac.vacancy@undp.org 

Subject: Vacancy Announcement N° 29913 UNDP Jobs Project manager- Caribbean Risk Management Initiative  

Please note that applications received after the deadline will not be considered. 

Only short-listed qualified candidates will receive an acknowledgement. 

[image: image2][image: image3][image: image4.png]


[image: image5][image: image6]
REFERENCIA 2011-0XX

_1110874154.bin

